
 
 

Project Manager, Community Nutrition Program 
 
The Food Trust, founded in 1992, grew out of a desire to bring affordable, nutritious, fresh fruits 
and vegetables to people in the inner city. Now in its second decade, The Trust’s mission has 
expanded to ensure that everyone has access to affordable, nutritious food. More information 
about The Food Trust is available at www.TheFoodTrust.org 
 
The Project Manager, Community Nutrition Program will work with the emergency food 
system in the North Penn Area to increase coordination among providers and to improve 
the nutritional quality of donated foods through a community-wide public awareness and 
education campaign. 
 
Responsibilities include: 

• Facilitating bimonthly Coalition meetings  
• Working with Community Partners  
• Planning, development, implementation and day-to-day management of the Food Trust's 

Community Nutrition Program.  
• Developing and monitoring the program budget  
• Coordinating nutrition education campaigns 
  
 

Qualifications:  
Bachelors Degree; Leadership experience. Ability to handle multiple priorities, organizes time 
effectively, and works independently and as a team player. Strong oral, written and 
communication skills; bilingual is a plus. Position involves frequent travel throughout the 
Philadelphia region and requires a valid driver’s license and access to a reliable vehicle. The 
ideal candidate will have the following characteristics: a style that promotes collaboration and 
communication; a high energy level; public speaking skills; a sense of humor; an open mind; a 
commitment to The Food Trust’s mission.  
 
Salary: Competitive, based on education and experience. 
Job Open Date s:  Immediately 
 
To apply: E-mail your résumé and cover letter to contact@thefoodtrust.org or fax to 215-575-
0466. Please reference “Project Manager, Community Nutrition Program” in the subject line. 
Please do not call.  
 
The Food Trust adheres to the policy of providing equal employment opportunities to all job 
applicants and employees regardless of race, color, religion, sex, age, national origin, veteran 
status, disability or sexual orientation. 
 


